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INTRODUCTION 



Introduction 

PROBLEM STATEMENT 

According to the governmental disability statistics in Nepal, the disability prevalence rate is 
1.94% (National Census 2011) of the total population. This number shows that more than 
500,000 people of Nepal have some kind of disability. But the disability communities of Nepal 
claim that this data itself is not efficient and robust to present the actual situation of PWDs in 
Nepal. They claim that around 15% of the country's population has some kind of disability. 

Even though people with disability are a major chunk of total population in Nepal, they are not 
considered in the mainstream of the development. They have still been marginalized in the 
community. They don't have physical and programmatic access in the basic services and 
facilities. They have been facing difficulties even in fulfilling their basic necessities of the life. 
The public buildings, schools, governmental offices, private organizations are not disabled 
friendly. Different efforts have been carried out to improve situation of disability. Disability 
movements have been conducted to ensure and preserve the fundamental rights of PWDs. 
Many organizations have been working for the empowerment of PWDs. State has also 
formulated some policies and laws regarding disabilities. But still, the problem is severe. 

REASONS FOR EXISTING PROBLEM 

We often think that the biggest factor in the exclusion of people with disability is the physical 
obstacle or environmental barrier like stairs, narrow doors, difficult pathways etc. It is true for 
any primary investigation. But if we analyze the problem down to its root, we will see that- 
attitudinal barriers or people's perception is the main cause of exclusion of all kinds. Our social 
structure, physical infrastructure and social trend has resulted the gap between person with 
and without disabilities. In our society there are two separate groups of people- those with 
and without disabilities. Due to this separation, these two groups never come in contact and 
interact with each other. As a result, non-disabled people never get chance to closely know 
about disability. Therefore they are not sensitive towards the problem and situation of 
disability. They are unaware about the multidimensional nature of disability. They mostly think 
disabled people are sad, ill-fated and needy. They feel awkward to interact with disabled 
people. 
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INTRODUCTION 



The disability movements and efforts which are being carried out, focus only on improving the 
condition of disabled people themselves. None of the movement and effort has targeted the 
people with disabilities to improve their attitudinal situation towards disabilities. Therefore in 
the present context, the main barrier behind the development in the disability sector is 
attitudinal barrier. 

THE PROGRAM (ACTIVITY) 

To bridge the gap between persons with and without disabilities, a disability sensitization 
workshop was conducted. This workshop was also a tool to help to reduce the stigmas and 
altitudinal barriers that are present in our society. 

In order to effectively recruit, interact and support people with disabilities, NGO leaders and 
business people needed training and technical assistance on the basics of disability inclusion. 
Thus, a workshop to sensitize youth activists/leaders of Nepal about disability issues was 
conducted. These recipients of this training were young people who will be leaders of NGOs, 
business entrepreneurs and/or other individuals who have been working prominently in their 
respective field. Their work area include but are not limited to environment issues, journalism, 
self-managed business, politics, gender issues, issues of minority community, street children's 
issues and water and sanitation sector. However, given their respective areas of work and 
expertise, these trainees had no or very limited knowledge about effectively including people 
with disabilities. So our workshop was objected to enhance their capacity to understand and 
apply the basics of disability inclusion. 

Thus, this training/workshop was an important tool for the inclusion and overall development 
of disability sector. 
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Objectives of the program 

OVERALL OBJECTIVES 

The training/ workshop aimed to strengthen the capacity of participants to respond to the 
issues and necessities of the persons with disabilities through creating interactive session.The 
motive was to enhance the awareness level of the participants about the multidimensional 
aspect of the disability. 

Another objective of the project was to provide guidelines on how the participants would 
develop new programs and/or add components to their ongoing programs to include people 
with disabilities. 

PLANNED OUTCOMES 

1. Sharing and review of participants' experience with disability especially terms and 
aspects related to address the multitude of disabilities. 

2. Capacitate the participants actively to include people with disabilities as their 
customers, consumers, employees and directors in all of their projects and programs. 

3. Increase understanding about accommodations, inclusion, accessibility and other 
different disability etiquette. 

4. Selection of interventions for people with disabilities in different groups and contexts. 

5. Increased understanding of disabled friendly public infrastructures. 

6. Discussion about the rules and laws about disability in Nepal. 

7. Discussion about Universal design principals. 
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Program implementation 

DESIGNING THE CURRICULUM OF THE TRAINING 

The first step to the implementation of this program was to design the curriculum of the 
training/workshop. We had to make our curriculum in such a way that it would be able deliver 
a lot of information about people with disabilities. However, our curriculum also had to be 
simple because our targeted trainees were mostly outside from disability community. So, this 
was a challenging task. 

But luckily, our lead trainer Ms. Paula Sotnik had a ready to use curriculum which she had 
prepared few years ago for her project- National Service Inclusion Project. This curriculum was 
already a successful tool for disability sensitization trainings and workshops in United States. 
Thus we decided to use the same curriculum for our training also. But we also agreed on some 
modification on the information based on Nepali context. 

CALL FOR APPLICATIONS 

For this workshop, we wanted to include young people who really wanted to learn about 
including people with disabilities in the main stream. So we decided to call for application to 
participate in this training to reach out to many people. We used Facebook as a media to share 
the information about our workshop. We gave 7 days to fill out the form. At the end of the 
deadline, there were 98 people applying to take part in the training. 

Due to our limited resources, we could only enroll 35 of them in our training. So there was an 
extensive reviewing process of the application we received. While choosing the participant, we 
gave priority to those who were in Kathmandu valley (because we couldn't afford 
transportation and lodging costs). Also we tried to include people from diverse sector. We had 
asked a question- why do you want to participate in our training? So the response to this 
question was the key point to choose the participant. 

We were finally able to choose 35 participants for our training. Out of them, 1 participant 
couldn't participate due to her personal reasons. So the total participants for our training were 
34. 
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THE WORKSHOP 

The workshop was organized on April 23, 2014 from 11 am to 4 pm at Union House, 
Anamnagar, Kathmandu. The lead trainer of this workshop was Ms. Paula Sotnik from Institute 
of Community Inclusion at University of Massachusetts. Mr. Sagar Prasai and other team 
members of Sangai Hami were also resource persons and conducted different sessions. Ms. 
Pratima Gurung, Lecturer of Padmya Kanya College was guest trainer and helped to elaborate 
the subject matter. 

The workshop was conducted in a highly participative approach. The participants were 
allowed to brainstorm and come up with their argument in the related topics. There were also 
games in between which made the participants active during the workshop. The training itself 
used variety of methods including group discussions, group work, brainstorming, scenario 
simulations etc. Video presentations and PowerPoint slides were used in the sessions to 
enhance the conceptual learning of the participants and provoke meaningful discussions 
among them. The presentations of the group work and group discussions aimed to fine-tune 
the participant's facilitation and presentation skills. 

Different activities were conducted in order to make the workshop interactive and lively. The 
game related to disability terms helped the participants to pick effective terms for different 
types of disabilities. The main activity of the workshop i.e. 'inclusion activity' was the group 
activity in which the participants were divided in teams and were to prepare the programs 
which had to incorporate the disabled people in an effective way. The teams came up with 
different plans and programs and addressed the disabled people well. Few documentaries 
were also shown which reflected the challenges faced by the disabled people in day to day life. 
They helped the participants to understand the overall problems faced due to the lack of 
unfriendly infrastructures. 

EVALUATION 

At the end of the workshop, an evaluation was carried out on the effectiveness of the overall 
workshop. Every participant was given a questionnaire. They answered it anonymously. Later 
on, all of these responses were collected and was analyzed to find out the effectiveness of our 
program. 
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Implementing organization 

SANGAI HAMI (TOGETHER WE) 




Board Members of Sangai Hami with Ms. Paula Sotnik from University of Massachusetts 



Sangai Hami is a nonprofit organization established with the main motive of bringing persons 
with and without disability together in various developmental activities. It is a non- 
governmental organization legally registered with District Administration Office, Kathmandu 
and Social Welfare Council of Nepal Government. The name "Sangai Hami" is composed of 
two Nepali words "sangai" and "hami" which means "together" and "we" respectively. 

Sangai Hami is govern by its founding board-members who has come together from various 
walks of life but share the same vision of an inclusive society for people of all abilities. 
Majority of our board members are persons with disability themselves. We also have some 
members who are do not have a disability but have experience and expertise in understanding 
disability. 
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IMPLEMENTING ORGANIZATION 



Sangai Hami has very clear goal- working towards an inclusive society where everybody, be 
disabled or not, will have similar opportunities and challenges. Our vision is to create such an 
environment in our country where no one is deprived of education and/or employment 
opportunities solely based on their disability. 

At present, there are hundreds of problems for persons with disability in Nepal. These ranges 
from having no representation and access to policies and program to as basic as lack of 
handicap-accessible public toilets. If we try to bridge between today and the day in far-future 
where we reach our goal of inclusion, we lack a very basic but important component- 
involvement of people without disabilities in disability issues. Sangai Hami will work towards 
this component by bringing persons with and without disabilities together in various 
developmental activities. 

Members of the Board: 

1. Mr. Sagar Prasai, President -PWD 

2. Mr. Sushil Adhikari, President -PWD 

3. Mr. Dal B. Thapa, General Secretary 

4. Ms. Suman Sitaula, Treasurer 

5. Mr. Santosh Ghimire, Secretary 

6. Ms. Sushila Dhakal, Member- PWD 

7. Ms. Laxmi Khanal, Member 

8. Ms. Amrita Gyawali, Member- PWD 

9. Ms. Salina Shrestha, Member- PWD 

* PWD= Person with disability 
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Resource Persons 

MS. PAULA SOTNIK 

Paula Sotnik has over twenty years of experience working as 
a director, curriculum developer, trainer, and diversity and 
disability specialist. She oversees the National Service 
Inclusion Project,the national training and technical 
assistance center on accessibility and disability issues 
funded by the Corporation for Community and National 
Service. She also coordinates the Community Capacity 
Building team, which houses federal and state projects 
designed to support diverse ethnic, cultural, and linguistic 
community organizations and individuals at I CI . Ms. Sotnik 
has served as a lead training consultant and author on culture brokering for the Center for 
International Rehabilitation Research Information and Exchange at the University at Buffalo, 
SUNY. Prior to this project, she coordinated several capacity-building projects with grassroots 
community organizations and worked on projects examining the experiences of diverse 
cultures in employment for persons with HIV/AIDS, person centered planning, and the use of 
assistive technology. She was responsible for the person centered planning and cultural 
diversity components of the Supported Employment Systems Change Grant through the 
Massachusetts Rehabilitation Commission. She also developed and directed several federally 
funded assistive technology projects serving Latino, Southeast Asian, Haitian, Portuguese, 
Azorean, and Cape Verdean populations. 

Ms. Sotnik has provided consultation to a variety of organizations including the Florida 
Assistive Technology Center, the Rehabilitation Engineering and Assistive Technology Society of 
North America, the University at Buffalo (SUNY), and the Rhode Island Technology Assistance 
Program on outreach and provision of services to people from diverse cultural backgrounds. 
She has conducted presentations and published on topics related to diversity and disability, 
responsive outreach strategies, and developing the capacity of faith- and community-based 
organizations. 
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RESOURCE PERSONS 



MR. SAGAR PRASAI 

Sagar Prasai is a young and enthusiastic disability rights 
promoter from Nepal. At the age of 27, he has already 
worked for more than 7 years in the disability sector by 
advocating and also providing direct services to people 
with disability of Nepal. 10 years ago after his high school, 
he passed an entrance test of a reputed IT college in 
Nepal but was denied admission because of his disability. 
Since then, he is an active advocate for ending 
1 discrimination on the basis of disability. 

/ 

Sagar has worked for 7 years in a NGO called National 
Rehabilitation Society for the Disabled (NRSD). There he taught computer to the people with 
physical disability and people who are blinds. He was also the initiator and supervisor of an 
innovative program at NRSD called- Audio Books for the visually impaired people. With only 
help of college volunteers, this zero budget program produced more than 200 audio books in a 
year. While working in NRSD, he has successfully organized different events for the disability 
sensitivity in Kathmandu. Some of these are- rallies demanding the accessible infrastructure, 
presentation and lecture at different universities etc. 

Sagar is an active social media campaigner. He uses Facebook as a tool to make change in 
society. He has a network of 3500+ friends in Facebook and Twitter. He writes posts, shares 
images and positive news on disability on his social media every day to inspire people and 
aware them about disability issues 

MS. PRATIMA GURUNG 

Ms. Gurung holds her MPhil degree in English and teaches Master's and 
Bachelor degree courses under the English Subject Committee at Padma 
Kanya College. In addition to teaching, she is also actively involved in doing 
academic research and has done research on several issues. Her research 
interests include gender, ethnic, and disability issues. Currently, she has 
received SIRF Award and has carried her study on Disabled Women and 
discrimination in the context of Nepal. 






Page | 10 



RESOURCE PERSONS 



MS. SUSHILA DHAKAL 

Ms. Sushila Dhakal is board member of 
Sangai Hami. She is a persons with disability. 
She was born without both hands. But 
despite of her physical challenges, Ms. 
Dhakal is an extra-talented person. She does 
all of her basic tasks with her feet. She 
writes, eats, carries things etc. using her feet. 
She holds a Master's degree in sociology 
from Tribuhwan University. Currently, she is 
working as Tax Assistant at Department of 
Inland Revenue of Nepal Government. 

In the training, Sushila shared how she does her works in office and what special 
accommodations she needs. 




MR. SUSHIL ADHIKARI 




Mr. Sushil Adhikari is vice-president of Sangai 
Hami. He is a visually impaired person. He is 
a Master's level student in Tribhuwan 
University. 

Sushil is a computer programmer. He is also 
involved in teaching computers to other 
visually impaired persons. Sushil has a lot of 
knowledge in web accessibility and accessible 
technologies for persons with disabilities. He 



shared the information about accessible technologies for persons with disabilities in our 
workshop. 
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BUDGET UTILIZATION 



Budget utilization 

US Embassy, Kathmandu was the main donor of this program. We received total of $611.48 as 
grant from the Embassy to conduct this program/activity. 

The budget was used for the venue with lunch for the participants, printing and copying the 
training materials, fee for the resource persons, stationeries, transportations for the people 
using wheelchairs, communications and other program related expenses. 

The entire grant received for this program i.e, $611.48 was spent. 
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Evaluation of the program 



For the evaluation of this program we did a survey at the end of the program. This survey was 
based on few questions we had developed which basically asked the participants about the 
overall program. Every participants was given a survey form to fill up and they could do that 
anonymously. 

QUESTIONNAIRE 

Following questions were used to evaluate the program 

Please rate the following statement from 1 to 5. 1 being poor and 5 being excellent 

1. The subject matter was presented effectively 1 2 3 4 5 

2. The trainer was knowledgeable 1 2 3 4 5 

3. The trainer responded to questions 1 2 3 4 5 

4. There were enough opportunities for discussion 1 2 3 4 5 

5. The written materials are useful 1 2 3 4 5 

6. The session met its stated objectives 1 2 3 4 5 

7. As a result of this training I gained new knowledge applicable to 

my work 1 2 3 4 5 

8. I plan to apply what I learned at this session 1 2 3 4 5 

9. All requested accommodations/needs were met 1 2 3 4 5 
Please provide your answer to the following questions. 

10. Briefly describe specific knowledge and skills you gained from this session 

11. How will you use the knowledge and skills you acquired? 



Page | 13 



EVALUATION OF THE PROGRAM 



RESPONSE COLLECTION/ANALYSIS 

The response of each participant was collected at the end of the program. Then it was 
analyzed using computer software like Microsoft Excel (for quantitative analysis) and QDA 
Miner 4 (for qualitative analysis). 

RESULT OF EVALUATION 

Following are the result of evaluation 

1. The subject matter was presented effectively: 



THE SUBJECT MATTER WAS PRESENTED EFFECTIVELY 


Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


1 


3% 


Very Good 


17 


53% 


Excellent 


13 


41% 


Not Answered 


1 


3% 


Total 


32 


100.00% 
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2. The trainer was knowledgeable 



TRAINER WAS KNOWLEDGEABLE 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


0 


0% 


Very Good 


9 


28% 


Excellent 


23 


72% 


Not Answered 


0 


0% 


Total 


32 


100.00% 


Level of Knowledge of the Trainer 




Very Good 
Excellent 
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3. The trainer responded to the questions 
THE TRAINER RESPONDED TO QUESTION 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


2 


6% 


Very Good 


9 


28% 


Excellent 


21 


66% 


Not Answered 


0 


0% 


Total 


32 


100.00% 



Responses of the trainer to questions 




Good 
Very Good 
Excellent 
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4. There were enough opportunities for discussion 



THERE WERE ENOUGH OPPORTUNITIES FOR DISCUSSION 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


9 


28% 


Very Good 


7 


22% 


Excellent 


15 


47% 


Not Answered 


1 


3% 



Total 32 100% 
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5. The written materials are useful 
THE WRITTEN MATERIALS ARE USEFUL 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


1 


3% 


Very Good 


11 


34% 


Excellent 


20 


63% 


Not Answered 


0 


0% 



Total 32 100% 
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6. The session met its stated objectives 
THE SESSION MET ITS STATED OBJECTIVES 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


1 


3% 


Good 


2 


6% 


Very Good 


16 


50% 


Excellent 


13 


41% 


Not Answered 


0 


0% 



Total 32 100% 
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7. As a result of this training I gained new knowledge applicable to my work 



AS A RESULT OF THIS TRAINING I GAINED NEW KNOWLEDGE APPLICABLE TO MY WORK 



Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


2 


6% 


Very Good 


10 


31% 


Excellent 


20 


63% 


Not Answered 


0 


0% 



Total 



32 



100% 



In terms of Knowledge gained applicable to 

~rk 




Good 
Very Good 
Excellent 




Page | 20 



EVALUATION OF THE PROGRAM 



8. I plan to apply what I learned at this session 



1 PLAN TO APPLY WHAT 1 LEARNED AT THIS SESSSION 


Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


0 


0% 


Good 


1 


3% 


Very Good 


8 


25% 


Excellent 


23 


72% 


Not Answered 


0 


0% 


Total 


32 


100% 
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9. All requested accommodations/needs were met 



ALL REQUESTED ACCOMODATIONS/NEEDS WERE MET 


Responses 


No of Participants 


Percentage 


Poor 


0 


0% 


Fair 


1 


3% 


Good 


1 


3% 


Very Good 


10 


31% 


Excellent 


17 


53% 


Not Answered 


3 


9% 


Total 


32 


100% 




Note:This might be confusing to respondents as evidenced by some of the qualitative 
comments which requested lodging, transportation assistance. In the future, this question will 
specifically ask about disability related accommodations and provide examples. 
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10. Briefly describe specific knowledge and skills you gained from this session. 

Since this was not a quantitative data analysis, we scan all the answers with qualitative data 
analysis software and found the following keywords that were used frequently. 



DIFFERENT KEYWORDS FOUND IN THE ANSWERS AND THEIR OCCURRENCE 



Code 


Description 


Count 


% Codes 


Cases 


% Cases 


IN 


Inclusion 


12 


25.50% 


12 


41.40% 


AW 


Disability Awareness 


11 


23.40% 


11 


37.90% 


UD 


Universal Design 


10 


21.30% 


10 


34.50% 


ACC 


Accommodation 


5 


10.60% 


5 


17.20% 


PF 


Person First Language 


3 


6.40% 


3 


10.30% 


DG 


Dignity 


3 


6.40% 


3 


10.30% 


CRPD 


Convention on the rights of Persons with 
Disabilities 


2 


4.30% 


2 


6.90% 


SM 


Symbols 


1 


2.10% 


1 


3.40% 



No of times different keywords has occured 



12 I 1 

10 





Inclusion 



Disability 
Awareness 



Universal 
Design 



Accomodation 



Person First 
Language 



Dignity 



Convention on 
the rights of 
Persons with 
Disabilities 



Symbols 
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11. How will you use the knowledge and skills you acquired? 

Since this was not a quantitative data analysis, we scan all the answers with qualitative data 
analysis software and found the following keywords that were used frequently 

The following table shows the number of occurrence of the above keywords 

DIFFERENT KEYWORDS FOUND IN THE ANSWERS AND THEIR OCCURRENCE 



Code 


Description 


Count 


% Codes 


Cases 


% Cases 


ST 


Use in my studies 


4 


v 13.4% 


4 


10.30% 


KD 


Disseminate the Knowledge 


9 


20.50% 


9 


31.00% 


ID 


Include people with disabilities 


5 


11.40% 


5 


17.20% 


IM 


Will try to Implement the 
knowledge gained 


9 


20.50% 


9 


31.00% 


Wl 


Implement in my work 


17 


38.60% 


17 


58.60% 



No of times different keywords has occured 



USE IN MY STUDIES 



DISSIMINATE THE 
KNOWLEDGE 



INCLUDE PEOPLE WITH 
DISABILITIES 



WILL TRY TO 
IMPLEMENT THE 
KNOWLEDGE 



1 





17 


































9 




9 


































4 









































IMPLEMENT IN MY 
WORK 
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Major problems encountered 

1. The major problem encountered was the selection of the participants. The number of 
the seats for this workshop was limited to the certain number. But above ninety 
applications were collected from equally deserving participants. So it was hard to 
select the mostly deserving participants. We solved the problem by selecting the 
participants on the basis of their involvement and activism in different social sectors. 
Furthermore we sent mail to other non-selected participants ensuring that we will 
select them in the similar disability awareness program which will be organized by our 
organization in near future. 

2. Another problem was the workshop venue. We had to find an accessible venue for the 
workshop but it is very hard to find an accessible venue in Kathmandu. Lastly we found 
an area which was somehow accessible but the area was very small. So it was very 
difficult for us to conduct activities among the participants. We somehow solved this 
problem by sending the participants outside the workshop room for activities session. 

3. One more challenge was the time frame. There was a lot of content to deliver but we 
had limited time. So because of time constraint we had to make activity lot shorter 
than what we planned for. There was a bit of disappointment among the participant 
because of this. 
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Other insights/recommendation 

RECOMMENDATION 

The workshop was conducted with a great zeal and produced a highly satisfactory result which 
could capacitate the participants to understand about the disability issue in a short span of 
time. Some of the recommendations are given below in order to strengthen the similar 
programs in the future. 

1. Due to the overwhelming response to the workshop application, 98 participants were 
unable to attend the workshop so few more sessions are to be organized in order to 
enhance their understanding of disability issue. 

2. Disabled friendly and spacious venue will be more effective so that there is an 
uninterrupted mobility of disabled participants. 

3. The number of different disabled participants of different types must be increased so 
that it will be more inclusive and people will understand about the diversity of 
disability. 

4. This type of program should be done in bigger space from next time which will allow 
more room for the participant's movement while doing group activities. 

CONCLUSION 

'Disability Awareness 101: How to include people with disabilities' workshop was hence 
concluded with a great success as it created awareness and knowledge among the 
participants. The participants pledged to imply their knowledge in their life and further 
disseminate their understanding with their family and peers. The basics about disability 
capacitated the participants to deal effectively with the disabled people in their workplaces, 
business houses, public places etc. The feedback from the participants reflected that the 
workshop was really helpful for them in understanding of the issues in disability. 
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Annex I: Call for application 



Are you a human rights promoter, NGO leader, social activist, 
community development worker, business entreprenuer or 
university student ? 

Do you want to expand your knowledge on disability inclusion 
and be more inclusive in your work? 

Then this training cum workshop might be for you! 
APPLY NOW 

Disability Awareness 101 

How to Include People with Disabilities 

A day long training cum workshop 

April 23, 2014 
Kathmandu, Nepal 

Sangai Harni, a newly registered non-profit, is conducting a one-day workshop, 
l1 How to Include People with Disabilities: Disability Awareness 101 ". During this 
training you will learn about disability and gain knowledge on communication, 
access, accommodations. Participants will develop their capacity to effectively in- 
clude people with disabilities, as customers, employers, directors and consumers, in 
all aspects of projects and services. 

This training will be organized in association with US Embassy Kathmandu, School 
for Global Inclusion and Social Development and Institute for Community Inclusion 
at University of Massachusetts, Boston. 

Login towww.sangaihamt.org and fill up a short form to apply. Alternatively you 
can send your cv and a short cover letter on your motivation for applying to 
mail@sangaihami,org 

Deadline to apply: April 13,2014 
Organized by: Supported by: Technical Assistance: 




Vggether lue ****** 



UMASS 

^TOGETHER WE. I^^^^HI boston 



lei 
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Annex II: Application form 

Name of the Applicant: 



Email: 



Gender: 



Affiliated Institution/Organization (Education or Work): 



What is your profession? 



Why do you want to participate in this training? 



Do you know any persons with disability? 



Mobile Number: 



Do you need any special assistance to take part in this training? 



Any other information you think is relevant: 
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Annex III: Participant's list 



S.N. 


NAME 


AFILIATION 


GENDER 


1 


Amir Joshi 


Communication Officer - Nepal ka Yuwa 


Male 


2 


Balmukunda 

null Idgd 1 1 1 


Student/ Researcher, Department of 
Conflict, Peace and Development Studies, 
Tribhuvan University 


Male 


3 


Barsha Paudel 


Researcher 


Female 


A 
t 


DlUclx vjdUldlll 


Asst. Manager, Human Resources, QFX 
Cinemas 


I VI die 


C 


Riiqx/q C-i\ i ri mo 
Dljdyd VJUIUIIg 


Student, Central Department of Sociology, 
TU 


Com o 1 o 
rci 1 Id It; 


6 


Birendra Raj Karki 


Student, Nepal Law Campus 


Male 


7 


Damodar Pd. Dhital 


Researcher, Clean Enegy Nepal 


Male 


8 


Dwaipayan Regmi 


BBA Graduate, Activist, YUWA 


Male 


q 


IXcl 1 ILI Id 1 1 L/ll\OlllL 


Cordinator, SHRUTI (National Association of 
the Hard of Hearing and Deafened Nepal) 


rci Male. 


10 


Khusboo Gupta 


Researcher, Initiative Nepal 


Female 


1 1 


KVina ^idtIpI 
l\l l|Jd »jlgut:l 


BSW Student/ Intern Program Coordinator, 
Golden gate College 


rci I Id 1 1: 


1Z 


Namrata Ojha 


Nursing Officer, Shahid Gangalal National 
Heart Center 


Female 


13 


Purushottam Adhikari 


Medical Officer, Gandaki Medical College 


Male 


14 


Rajan Poudel 


Student, Xavier International College 


Male 


15 


Ramesh Paudyal 


Development Worker, Unica Foundation 


Male 


16 


Ranju Neupane 
(Ranju Darshana) 


Founder Member, Bibekshil Nepali Political 
Organization 


Female 


17 


Roshana Dolmo Lama 


Student, BA LLB 3rd Year 


Female 


18 


Roshani Shrestha 
Khaitu 


Nursing Officer, Bhaktapur Hospital 


Female 
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19 


Sabik Neupane 


Student, St. Xavier College 


Male 


20 


^adhana Kunwar 

•JUU 1 IQI IQ l\U 1 1 VV CI 1 


Student, National College,Center for 
development Studies 


Fpmalp 


21 


Qalppna ^hahi 

JQICCMu — 711 CI III 


Master's in Public Health, BP Koirala 
Institute of Health Sciences 


Fpmalp 

i ci Ma ic 


22 


Sambriddhi Shrestha 


Transportation Engineer, Institute of 
Engineering 


Female 


23 


Samrat Kandel 


Student- BSC Microbiology, St. Xaier College, 


Male 


Kathmandu 


24 


Santosh Dahal 


Student, Tribuwan University 


Male 


25 


Sapna Khadka 


Ticketing and Reservation Officer, Sealinks 
Travels and Tours 


Female 


26 


Sarad Aryal 


Student, Shanker Dev Campus 


Male 


27 


Shankar Shrestha 


Bachelors in Dental Surgery, Kantipur Dental 
College and Teaching Hospital 


Male 


28 


Shova Dangol 


Medical Doctor, Bandipur Hospital Tanahu 


Female 


29 


Siddhant Paudyal 


Consultant, Three H Management 


Male 


30 


Soviya Bhandari 


Architect Student, Nepal Engineering 
College 


Female 


31 


Suman Paneru 


Architect, Institute of Engineering 


Male 


32 


Sunita Basnet 


Management Support, Home Loan Experts 


Female 


33 


Suresh Bhandari 


Program Officer, F-Skills Pvt. Limited 


Male 



34 Swechchha Gadtaula Lecturer, Trinity International College Female 
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ANNEX IV: MEDIA COVERAGE 



Annex IV: Media coverage 

1. Setopati.com (Nepali online news site) 

Link to the news: http://setopoti.com/somaj/10624/ 



Saturday, May 17 . 2014 3To 3, R-fe? | 



>HcHIjI 



NGLI5H EDITION 



■MlU!<5l 



Lt y FDllDw@setDpati Q VouTube , 



GET NEWS ALERTS 




35 




■< ShcreTte' 



SIGN UP 



ra «uniiy Awareness 101 



Union Houip 




3FITfaTFfT JJW 
cilT?cl^^"?4l4 3114-^11 



^tFH H~d tJll.^d 3TtT^5THTVkT 
J|^4TI*iiHc3 STSftiT. dip] 

■kM^K+l FTTH" elJtUfl 
j1d4rM44t1 lull M^H^iiitiML. t» 

Ciliq-£* ^Jcirll— V*°h) -Hr^J 

^jTeprwr h^t Hif^r wmw 

3^HdleJ«] 3ff2TWI^^ I 

Tqt^Tta^ci fticHrf-i ^k Jc tii serial 



^rfTo^TT Tf^rpT^ ara^Jwr ^f^T ^ 

^STIit ^"PIf.*^ .^H llflR* chdri TtTTpT 
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2. Sarokar News (Disability News Online) 

Link to the news: http://www.sarokar.com. np/?p=1449 



www.5arokar.com.np 



"Disability Awareness 101" Program Conducted 

April 74 

Kaffimandu 24 AprlL A day 3 wig training- program on asainilt/ awareness lias been 
conducted m KaTnmandu en Apn! 23. Prosjram trtled- 'Disability Awareness 101: How fa 

indgd* p^opit with ditstiirri**' wa* orga^HM by a rnwij rormad nwvprcfli orflanisaton 
called Gangii Hanic 

The lea d trainee or Die program was Us Paula SolniK From UmwrsUr or MassadiuseDs. 
Ecston and Mr Sagar Prasai rroroSansai Haml was co-tramer. Learners gained 
*no*iedge differem; aspeds o1 disaam:* mdusion Somp ofmese aspeds were- who 
pecoie with ctsaoiiits** are what somfrflrpntof nations' taws and proviso** sa-4 ab&vl 
dlsabrfrtf, what indushe infrastructure and programs- are and hew they can be linchided In 
different aspects- ol development wnn chgrtftf. 

At trie end or ffie pre/pram, after presenting certificates Seme participants. Us Susam ParKer- 
Butns. Puslic Affairs Officer front us Ernsas sy. Katnmaft«j tald'ttwca typa* of impact™* 
program will heJp-m develop an mdusr.e Nepal infulirre vtftere people oTall aMMftS hut 
equal epporajniPes. Cfie or me pajuopant. Ur. Furtishotlan AdhiKan. a medical student at 
Ganda " Medical CoUeye said Die* learnt ver* new subject in the program and is now 
corrinirtted toward mdu*ng pec-de wnn dsaellifjes in all orfihe- ptograms he orgarmes. 
program was fundid oy US Embassy Katmandu and tacnnicai assistanc* wat pfavid&d 
z\, 'Jf. ,era!^r ot l.lass aoidsetls. Boston 34- people fram va/ious Tietds fate do efo rs. nurses, 
engineers. aretiltedL business employees leadher and students had par&upa'ed as 
learners in the program. 




* URft superior 

**rrltne*dW tS mtfirns 

bn dSssWlnVscsm - 

Hews day 
**■ CHsatilitf dDBsnltiold 

baOt sielwan - 

■* Commission told FranMm 
Ceunty Jatl guard ncA Tired 
far disaMnv - Mormns 
S*ri*np| 

-fr Why t ecrngftt LonQ'Tarm 
Qisasihtr Insurance - 
HuJlngfan Post 
EEOC Wants Ideas <m 
Hr>w 1& imprest Fadaeai 
Miruig or Disabled People 
-Go^xeccQrci 



tlHpii'i'/OUtU Sfei^JTrcr ii JglQ 



"* Disasillt/ acc*ss On BBC 
■* &S3 Dilrtj- plog on BBC? 

OUCfl 

■ 1 3a3ilrt> News around 

Vie world 
** O SABILTY NEPAL 



Patnapanls snanng ideas 




Ms. Susan Parte r-& urns. Public Wairs OTficerlrom US Embassy and Ms Fsuia So1n i- - Trc n 
University a* Massachusetts. Boston dtsblDuUng Ceitf&caJe s 
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3. Republica OPED (written by one of the participant about the things he learnt) 
Link to the news: 

http://www.myrepublicaxom/portal/index.php?action=n 



op-ed 1 09 



Include them 

A person u&ing wheelchair is not given 
job i ust because sme is disabled 




Dwaipayafi flagm-i 



T' r-.ilulil-. n .i !- hik 1 . 1 in |hll;,vi- 
J lul « im-iil.il ii hip 1 1 >.fit 

■■ ■ i T-nh*Lim silk iimMF cnc 

or mccc- 1 iffk.* ar [ r> 1 1 '■ ij a p-r rHKi . One 1 
:•.;• •>■ IHfKOfll wlih -!■■■.■!■ llllH ••• ll> 

ihc LvnrUI £#c-r phyKH-.il, wu-Ml.eon- 

■ hiiiim. jilJ jltilmlnuJ lMdYh-h I lul 

r\>. hulv ilwir iviniLttf-ji-p.Ti fjntf 
mcntboi c4 ih* hkkl). It*.- --*J I*cl 
« pwpk-uiitSi JKiMiin'MrtTnutdft 

IHUKl-^l ps^fc- TIhtj L*rfc rtjiud 

nks xiimi iiii|ilii;.irH i-J, tml lii-illb- 
. jiV j!imi|; v. ilh ■,!>!• uil ji>J Ip >.,iI ■■■ ;■ 

Lc<lV LriuKinc- j vJiuyikm In a poT 
iry-lr-iH nrwi-liiii; a iiuiii uhui^v. Iii-H- 
•. IiJii n invttnl ui Ittr luoni- irf lltvJu- 

lit nut.- need h poio ihe iud>f 

hill dipdwa 1lI#u Lhiii -Bi Incti wbk 

I.HK.' ii»*i he LtrufcJ notMttWH dvrtiJ 
ei nMiire. I\ni foramMcty he rco 

.■■ In-^Jit III.- ..r,..j.1 , n- A l.-.. 

iMniM^f. * linn IJh-i hv, ii|ili> Hikil 

Min iviiiikl IV in iu>h Iratnc unnrinj: 
«lnjf*r 

"W i i— ■ ■■ - I 

it .-Li:l.-.li4jHi- l'<ii«™lfi, i. 
jnd Inr^ClLMMuM-. IlK' ."■ ■■• 

Jc L-mlrflftji poanif 
k llew rwrtnqr Jhrtife 

| PERSONS WITH DISABILITIES 



hIiuIiiIMm-s in «liiHrhl oil hh ill am. Ir. - 

llU.1L K« rtilrtfiV. 1 (K-ffcufl LriifHt 
x nhecichalr tvoni jjci jjoc«.» lo 

Mm.*- Jlii^i,r Jii.1v«ir ur.ii'1 jp<l I.. 
-vi-L- tr.1- HUn.li In 4liL- sEaduulii. 

Mnri% Ante WonoVr or l+td* 

K^HUi S«.w iJinwrn Ltwrlr nctllc Bp 

ih- twmW. IHuWed frten*,' «mH- 
txn «*d mot^Mn- them t# tmfi 

*»efr. bcM. »»*kJtK f^taaNdbari 

iintiliilxn IhviK fei Ih- iiii-vJ* 
far JKOffc- i*1irt Ji-j.hil.iU-k. IUuUI 
Inn r-xnoip* umuht be- twy for pmc4? 

UTjjaQC Vi"i»f t"ir hj 1 1 dnJ p Lam ■ i:o ■ ['■ 

wotfd be CAVf foe -itujafly ini[Mlr-.vi 
pvrwxi. I *r* of rfw.'v; ba*k lhinR> 

[KinY-i, Ai- t.-.ii-arjr ibUilOnL fjlhrt 
dUrt J (KVm.ii. .HfCTviNi- Vvtri^ UhI 

LtU-iL l. . u^Jmlr Ufc^l^ ml . ..h j.i- 

In^fuLvioy. ft K ['»44Ad i-»#\K4<tc 

«"r«HHin L-il hl^n Lin- In 

£hii^v-. Ihl'r^, tAVrtJJ bJ| InLii fftKr- 

fat i lnmtA« only wticn die "iwtcoJ' 
p<T>p4r'j pfmc^lkHi hwwK <hcm 
CCMDKr.^. WI*rTL rvvr>rmr nmfcw- 

«CjHbh IIUI Wnp> tfr ih* Ml- 1 lul IhjL- 

F-.-rv.fi LKlnf; MtM-rtduir t*w even (at 

mttif iHrillnJ ui rjrry'ULHrun. bifrj.- 

Il(pe(im wmukii jpn in* rfcJ rrl li h 
r*G4 >wh *i hiHfiliji ihat vw require 

i-juiiiv ilt >Ki.xl iKrni hi vln.iii.nifi 
iruJU. L-v1iH4lbi4ul mrviilD«n tmu\ 

mnyptiUtc place. 

MofMhTJbton <dw ILw md 

l™lprt twil ^ rj-pi.nnr iri|udn-v 
mmi.ili... h nil.; . j |i ^ulil-, ui j 

•rcH-fiieJ. lluw Li iu hmhi h 
rrtfen 'vtiwOi- tfrnpmlrrd p-rr«fv foe 




•±iKn-Klr 



n Ji>vi<-MM7- In owcli»>Tthm 



LHvjbltr* hjhTC rrUiiimum kku 
i^i « hH *H thuij^. i j • ■■ . m-Ji.jj 

wIh-l-Ii l-jir tin r-avilv h.iiiiSTL- ]iIhhH.- 

ljIK p<-rtonm rampueer apc-Mciofiv 
bw4 *Jtw K n« rKwi the |ob- |mw 
bvrauH Tu"he fe dKtbi«l. Before 

haliE^t ait niif*ki}vr Elinfi- h. ■ Im.thI 
lX i.rkjWH^L kijrjrt! L-iiquiriiitf. Arc 

h«m ilnab4i^ir I jii ; 4 -,ix- nrirr 

uwk 'lEovf rui *r tiippof l uhi An 
jmir Job one* vtiu in ■ -■■»!-■■ '.^x 

Ihrrr *nr pwp4r ^ilh -.nuriim wHiii 
• ■ i.i- <jsE jiiiI nrili -rt . II ill I iff.. 

lnWairliiirl £■ .VcimIi inSrtj 
hdu- Med hi wwluiLv prv*ik wuh 



irlcrnnrw hjn>Jllnfi i j--*. c-r j per 

,..|i . -..i^ nil.', 1,1- | f.r: .| r,. . p 

lin*iihi. l4n«ikn.vri Jvwkl ndl vet 
<hw±Ht»ee4nsd.dl%jb4c4J lav'InR tn 

flM iSr iiv.lhv.liL*] l™-J irvr n< 
cornier kuicua^ h besc co **tp 
pwrt dSahtk^. :Uvij>v. jsJww if Lhey 
t«jiimT( help hr-i >*^ih- n.» wi 

IImim y. iIImiiiL liruijt Iihi i !!,. i.r.iv I rl 

in inv'fiH- lSmijTmW co our wtocIl in our 

li-jin j-T k1 Iit l^niL I:lt- .kill; <lijjiH.. 
I rt n% l-H hull* Ifmlv 

nmt Uin fn vriu-rwr m un'oid 
furra-.'uriuILm 
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Annex V: Program photos 




Workshop room full view 




Participants of the training 
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Ms. Susan Parker Burns from the US Embassy, Kathmandu checking 
on the participants while they are doing final group activity 
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Participants presenting their final output of the group activity 




Ms. Susan Parker-Burns is distribution certificate of completion to the participants. 
Also seen in the picture are lead trainer Ms. Paula Sotnik from UMass and Sagar Prasai 
from Sangai Hami 
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ANNEX VI: Program Agenda 



How to Include People with Disabilities: Disability Awareness 101 

Kathrnandu, Nepal 
April 23, 2014 



1 1 :□□ a.m. -11:30 a.m. 
11:30 a.m. - 1 1 .40 a.m. 
1 1 .40 a.m. - 1 00 p.m. 



1:DD p.m. -2:00 p.m. 

2:DD p.m. -2:15 p.m. 
2:15 p.m. -2.45 p.m. 
2:45 p.m. -3.30 p.m. 

3: 3D p.m. -3.45 p.m. 
3.45 p.m. - 4 .00 p.m. 




"TOGETHER UJE 



Agenda 

Registration and tea 

Official Opening of me Workshop 

Welcome aid Introductions 

Overview and Goals of the Day 

Who Are People wrtti Disabilities? 

What is Our Vision for Full Inclusion? 

Disability Awareness - the Basics 

- Legislation, Definitions, Communication and 

Etiquette 
-Small group activity 

Introduction to Accessibility, Accommodations and 
Universal Design 

Inclusive Outreach and Recruitment 
Tea and Cookies Break 

Identifying the Resources for Further Assistance 

Small Group Activity - Case Studies 
Small Group Reports 

Reflection and Action Pla nning 

Evaluation, Celebration, Certificates of Completion & 
Closing 

Networking Si High-tea (Refreshments, Snacks) 



Supported by: 



AMERICAN EMBASSY 



Technical Assistance by: 

Si 



lei 



More info on all of these organizations can be 
found at our website: www, s cng aiham i.orci 
Far any more queries or concerns, you can 

write to us at niail@ sanggifiami.Qra 




[ ( .omrminity 
Solutions ' 
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Contact Information 

Sangai Hami (Together We) 
Kantimarga Maharajgunj, Kathmandu 
Tel 9802061892 
Emailmail@sangaihami.org 
www.sangaihami.org 
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